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Problems of pension provision for persons with disabilities in the Republic of
Kazakhstan: comparative legal analysis

This article examines the problems of pension provision for persons with disabilities in the Republic of
Kazakhstan within a comparative legal framework. The aim of the study is to identify the key legal and
institutional challenges of the national disability pension system and to develop directions for its
improvement based on a comparative analysis of the legislation of Germany and South Korea. The research
employs formal legal, comparative legal, systemic, and normative methods of analysis, which make it
possible to examine pension provision as a complex legal institution encompassing elements of social
security, insurance protection, and labour-market integration. The findings indicate that the current pension
provision model in the Republic of Kazakhstan is predominantly compensatory in nature and insufficiently
linked to mechanisms of vocational rehabilitation and employment for persons with disabilities. At the same
time, international experience demonstrates the effectiveness of integrated systems that combine pension
payments with active employment policies and insurance-based protection mechanisms. In conclusion, the
study emphasizes the need to transition toward a comprehensive legal model of pension provision for persons
with disabilities in Kazakhstan, based on strengthening insurance principles, developing rehabilitation
programmes, and expanding measures to promote labour-market integration.

Keywords: pension provision, disabilities, legal regulation, social guarantees, legislation, disability pensions,
inclusive society, international experience.

Introduction

The provision of social protection for persons with disabilities within pension systems is a crucial
component of any country’s social policy. It serves as a key indicator of the level of social justice and
inclusiveness in society. Disability often leads to a loss of working capacity, which significantly limits an
individual’s ability to participate in economic activities and generate personal income. In this context, the
state faces the important task of developing effective mechanisms of social support. Accordingly, pension
provision for persons with disabilities performs not only a compensatory function-ensuring a basic level of
material well-being—but also plays an important role in promoting social inclusion. It helps integrate
vulnerable groups into society and supports their dignity and independence.

The relevance of this study is determined by the need to improve the legal regulation of disability
pension provision in the context of ongoing transformations of national social security systems and the
increasing influence of comparative international experience in this field. Demographic changes, reflected in
the growing number of persons with disabilities, further highlight the importance of ensuring the effective
realization of their constitutional right to social protection, as guaranteed by national legislation.

Despite considerable scholarly attention devoted to disability pension provision, significant debates
remain within legal scholarship regarding the content and limits of legal regulation in this area. One group of
scholars views disability pensions primarily as an institution of social security law aimed at implementing
constitutional guarantees of social protection and ensuring a minimum standard of state-provided material
support. This position is reflected in the works of G.A. Kuanaliyeva, S. Adilgazy, and M.N. Abisheva, who
emphasize the normative and guarantee-based nature of pension provision as part of the system of state
social obligations. A similar approach is presented by G.G. Pashkova, who interprets pension payments as a
legally established mechanism for implementing the state’s social function and ensuring basic living
standards for persons with disabilities. In contrast, other scholars adopt a broader, interdisciplinary
understanding of pension regulation, viewing it as a complex legal institution encompassing not only social
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security law but also elements of labour, administrative, and international law. In this regard,
0O.V. Arlashkina and L.N. Natsun highlight the importance of legally embedding mechanisms of labour
integration and supported employment for persons with disabilities as part of the realization of the right to
work. A.N. Batalova further argues for the development of legal mechanisms of labour market adaptation,
emphasizing the limitations of a purely compensatory approach in the current regulatory framework.

According to the author, the further development of disability pension legislation in the Republic of
Kazakhstan should be based on an integrated legal approach, ensuring interconnection between pension
provision, social protection, medical and vocational rehabilitation, and employment promotion mechanisms.
In this context, a comparative legal analysis of the legislation of Kazakhstan, Germany, and South Korea
becomes particularly relevant, as it allows the identification of effective legal mechanisms for protecting the
rights of persons with disabilities.

The aim of this study is to conduct a comparative legal analysis of disability pension legislation in the
Republic of Kazakhstan and selected foreign jurisdictions, to identify existing legal regulation problems, and
to develop proposals for improving national legislation.

To achieve this aim, the following objectives are set: to analyze the legal norms governing disability
pension provision and social protection of persons with disabilities in Kazakhstan; to conduct a comparative
legal study of disability pension systems in Germany and South Korea; to identify problems in legal
regulation and law enforcement practice in Kazakhstan; and to develop recommendations for improving
national legislation in line with international standards and foreign experience.

Methods and Materials

The methodological framework of this study is based on a combination of general scientific and
specialized approaches to legal and socio-economic analysis. In the course of the research, several methods
were applied, including comparative legal analysis, systems analysis, statistical evaluation, and an
institutional approach.

The comparative legal method made it possible to examine Kazakhstan’s pension provision system for
persons with disabilities in relation to similar social protection mechanisms in other countries, particularly
the experiences of Germany and South Korea. The systems approach was used to explore the multi-level
structure of social protection for persons with disabilities in Kazakhstan. This structure encompasses state
social benefits, the compulsory social insurance system, and the funded pension scheme. Statistical methods
were employed to analyze official data reflecting trends in the number of persons with disabilities and to
assess their socio-economic conditions. The empirical foundation of the study includes several key sources:
national legal and regulatory acts governing pension provision and social protection for persons with
disabilities in the Republic of Kazakhstan; international legal instruments and standards in the field of social
protection; official statistical data published by government bodies; as well as academic publications and
analytical reports produced by international organizations and research institutions.

During the preparation of this article, Al-based tools were used solely for translation, grammar
checking, and stylistic editing of the manuscript (ChatGPT, DeepSeek).

Results

Pension systems represent one of the key pillars of social policy in any country. In Kazakhstan, the
current pension model has been in place since 1997, when a major reform concept was adopted, marking the
beginning of a comprehensive modernization process. The reform was largely inspired by the Chilean model,
which is based on mandatory contributions to individual pension accounts and their long-term accumulation.
Starting from January 1, 1998, all employed citizens have been required to transfer 10 % of their monthly
income to personal accounts within the funded pension system [1; 2]. At present, Kazakhstan operates a
three-tier system of social protection for persons with disabilities. The first level consists of state social
benefits financed from the national budget and differentiated according to the degree of disability [2]. The
second level includes payments from the compulsory social insurance system [3], while the third level is
formed by the funded pension scheme [4]. However, despite this formally diversified structure, pension
payments in practice rely predominantly on state budget resources and the Unified Accumulative Pension
Fund, largely due to the limited development of voluntary contributions.

The novelty of this research lies in its integrated analysis of the relationship between employment levels
among persons with disabilities and the effectiveness of the funded pension system. The study demonstrates
that low labor market participation is not merely a social concern but a systemic factor that directly
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undermines pension system performance. It further argues that pension provision for persons with disabilities
should not be treated in isolation, but rather as part of a broader framework that includes rehabilitation,
employment, and social inclusion mechanisms.

The results of the conducted research indicate that the tasks set in the work were fully implemented and
made it possible to identify key legal problems and areas for improving pension provision for persons with
disabilities in the Republic of Kazakhstan.

As part of the solution of the first task related that the current legal model is predominantly compensa-
tory in nature and is focused on providing state social benefits, while mechanisms aimed at integrating peo-
ple with disabilities into the employment system and forming pension savings are insufficiently developed.

The solution of the second task, which is to identify problems of legal regulation and law enforcement
practice, has shown the existence of systemic limitations of the pension system. These include the depend-
ence of the amount of pension payments on the length of service and the amount of savings, insufficient in-
volvement of persons with disabilities in the funded pension system, as well as the weak relationship be-
tween pension provision and institutions of vocational rehabilitation and labor integration.

As part of the third task, which provides for a comparative legal analysis of the legislation of Germany
and South Korea, it was found that foreign models are characterized by a more comprehensive approach. In
particular, in Germany, pension provision is closely linked to the compulsory pension insurance system and
the principle of prioritizing rehabilitation before retirement. In South Korea, the pension system is integrated
with social and labor policy measures, including employment quotas, tax incentives for employers, and a
comprehensive assessment of the needs of people with disabilities.

The solution of the fourth task, aimed at developing proposals for improving the legislation of the Re-
public of Kazakhstan, allowed us to formulate the following main areas of reform: strengthening pension
insurance principles, developing regulatory support for vocational rehabilitation programs, expanding state
support for the employment of persons with disabilities, as well as introducing an integrated approach to as-
sessing their needs, taking into account international experience.

Thus, the results obtained confirm that the further development of pension provision for persons with
disabilities in the Republic of Kazakhstan requires a transition from a predominantly compensatory model to
an integrated legal system combining pension, rehabilitation and labor mechanisms of social protection.

The practical significance of the findings lies in the applicability of the proposed model to the
improvement of social policy. Its implementation can contribute to increasing the economic independence of
persons with disabilities, while simultaneously reducing the financial burden on the state budget.

Discussion

Despite the formation of a multi-level social security system in the Republic of Kazakhstan, enshrined
in the Social Code and other regulatory legal acts, the current model of pension provision for persons with
disabilities continues to face a number of legal and institutional problems. These problems are expressed not
only in the insufficient effectiveness of mechanisms for the implementation of social rights, but also in the
limited effectiveness of existing legal guarantees of social protection and social integration of this category
of citizens. International experience shows that personal pension savings play a decisive role in ensuring a
decent standard of living in old age, whereas state transfers are primarily designed to provide a minimum
guaranteed income for vulnerable groups [1; 2].

From a legal perspective, disability pension provision in the Republic of Kazakhstan is primarily
regulated by the Social Code of the Republic of Kazakhstan dated 20 April 2023 No. 224—VI1I. According
to Article 181 of the Social Code of the Republic of Kazakhstan, persons with disabilities are guaranteed the
provision of a state social benefit regardless of their employment history or participation in the funded
pension system. At the same time, the pension system for this category of citizens is structured on a multi-
level basis, including basic pension payments, pension benefits financed through mandatory pension
contributions, as well as other payments provided for by national legislation [2]. However, an analysis of the
current legislation shows that there are a number of legal problems. One of them is the dependence of the
amount of pension payments from the accumulative system on the duration of work and the amount of pen-
sion savings. Since the employment rate of people with disabilities remains relatively low, a significant part
of citizens are unable to form sufficient pension savings, which further leads to dependence on state social
benefits.

In foreign countries, two main policy approaches have emerged to promote the employment of persons
with disabilities in the labor market.
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The first approach is based on the idea that individuals with limited work capacity can be effectively
employed only under specially adapted working conditions. Within this framework, governments provide
financial incentives to employers who hire persons with disabilities. These measures typically include
subsidies, compensation for workplace adaptation costs, and the introduction of employment quotas aimed at
increasing workforce participation among people with disabilities.

The second approach focuses on ensuring equality and non-discrimination. It establishes a strict
prohibition of discrimination against persons with disabilities across all public authorities, institutions, and
organizations, thereby promoting equal access to employment opportunities [5].

Germany offers a clear example of an effectively organized system of social protection in cases of
reduced working capacity. The legal basis for pension provision for persons with disabilities in Germany is
Book VI of the German Social Code. According to section 43 of this regulatory act, the right to a disability
pension arises if there is a medically confirmed disability and the requirements for insurance experience are
met. German legislation distinguishes between total and partial disability, and the amount of pension
payments is determined based on insurance experience and previously earned earnings [6]. In this country,
disability-related benefits are financed through the mandatory pension insurance system, and the amount of
payments is directly linked to an individual’s insurance record and previous earnings. A person is considered
fully incapable of work if they are able to work no more than three hours per day, in which case they are
entitled to a full disability pension. Those who are able to work less than six hours per day are classified as
partially incapacitated and receive a corresponding partial disability pension. In both cases, the benefit level
is calculated based on pre-disability income and the length of the insurance period. The primary objective of
disability pensions in Germany is to ensure a stable level of income that allows beneficiaries to maintain an
independent lifestyle. However, eligibility for such benefits is subject to specific conditions. In particular, the
individual must demonstrate a significant reduction in work capacity, have at least five years of insurance
coverage, and must have paid mandatory pension contributions for at least three years prior to the onset of
disability. An important feature of the German system is the principle of “rehabilitation before pension”.
Under this approach, priority is given to restoring an individual’s ability to work through medical or
vocational rehabilitation measures. If the applicant is deemed capable of retraining, they are offered access to
specialized training programs. Employment and integration services then provide comprehensive support to
facilitate their return to the labor market [7].

In South Korea, the system of social protection for persons with disabilities is comprehensive and
multifaceted. It combines state social benefits, insurance-based mechanisms, and targeted employment
programs into a coordinated framework. A distinctive feature of the Korean approach is its strong emphasis
on active labor market participation for persons with disabilities. This is reflected in policies such as
employment quotas, financial incentives for employers, and the development of adapted workplaces
designed to meet specific needs.

In South Korea, the legal framework governing disability pension provision is primarily based on two
key statutes: the National Pension Act and the Welfare of Persons with Disabilities Act. Together, these laws
establish the institutional and legal foundation for the protection of persons with disabilities within the pen-
sion system. Under the National Pension Act, entitlement to a disability pension arises when an insured indi-
vidual becomes disabled due to illness or injury during the period of participation in the compulsory pension
insurance scheme. In this context, disability benefits are granted as part of the social insurance system, pro-
vided that the statutory conditions for coverage and eligibility are met [8]. Their primary purpose is to ensure
a stable standard of living for individuals who have lost their capacity to work due to illness or injury. In this
way, financial support is provided to those who are recognized as physically or mentally unable to engage in
employment, thereby reinforcing their social protection. Disability pensions are regulated by several laws
and regulations, which in principle allow individuals to claim benefits under several schemes. However, in
practice, this is difficult to achieve due to inconsistencies in the criteria used to assess the degree of disability
across different legal frameworks. For example, the amputation of a limb may be classified as a third-degree
disability under the national pension law, thereby entitling an individual to disability pension benefits. At the
same time, under the law on social support for persons with disabilities, the same condition may not fall
within the first to third disability categories, as it is instead classified as a sixth-degree disability. This dis-
crepancy complicates access to benefits.

In addition, there are significant differences in benefit levels depending on the degree of disability when
compared to the base pension amount. Payments typically amount to 100 % of the base pension for individu-
als with first-degree disabilities, 80 % for second-degree disabilities, and 60 % for third-degree disabilities.
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It is also important to note that for individuals who have contributed to the pension system for more
than 20 years, disability pensions are calculated based on their earnings history and the length of contribu-
tions at the time the disability occurred. For those with less than 20 years of contributions, a “projected con-
tribution period” rule is applied, whereby their contribution history is calculated as if it were 20 years.

The contribution period itself serves as a key factor in determining the base pension amount. If an indi-
vidual has contributed for less than 20 years, they are still treated as having participated in the pension sys-
tem for a full 20-year period. As a result, for individuals with shorter contribution histories, the income re-
placement rates under disability pensions are relatively low: approximately 12 % for third-degree disabilities,
16 % for second-degree disabilities, and 20 % for first-degree disabilities [9].

The national disability assessment system in South Korea was first introduced in 1989. It enabled
authorities to take into account the condition of individuals when assigning social support measures, as well
as to classify disabilities based on type and severity. However, over time, limitations of this approach
became evident, leading to a major reform in 2019. The updated model moves beyond a purely medical
perspective and adopts a more holistic approach. In addition to clinical indicators, the assessment now
incorporates social and environmental factors, individual needs and preferences, as well as a person’s
functional capacity. These changes were introduced to better tailor services to the actual circumstances of
each individual. Several key features characterize the reformed system. First, disability categories were
simplified into two broad groups: “severe” and “mild”. Currently, categories 1-3 are considered severe,
while categories 4-6 are classified as mild disabilities. Second, a new comprehensive assessment tool was
implemented. This tool evaluates not only physical condition but also socio—economic status and the
individual’s level of daily functioning.

Socio-economic factors include income, property, place of residence, family situation, and other living
conditions. Meanwhile, functional capacity is assessed based on a person’s ability to perform both basic
daily activities and more complex instrumental tasks. As a result, social services are no longer determined
solely by medical conclusions but are increasingly aligned with an individual’s quality of life and level of
independence. This approach allows for a more precise identification of needs and more effective support
delivery.

In addition, the reliability of disability-related data is ensured through strict medical evaluation and
registration procedures. The collected information is integrated into the national healthcare database and
serves as an important resource for analyzing the situation of persons with disabilities and for further
improving social policy [10]. Thus, one of the key challenges in the legal regulation of disability pensions in
Kazakhstan lies in its predominantly compensatory nature. The current model focuses mainly on the provi-
sion of monetary social benefits, while legal mechanisms aimed at rehabilitation and labour market integra-
tion remain insufficiently developed. In contrast, the pension systems of Germany and South Korea demon-
strate a more integrated legal approach, where pension provision is closely linked to rehabilitation policies
and active employment support measures. These systems emphasize not only income replacement but also
the restoration and preservation of working capacity through coordinated legal and institutional frameworks.
This comparative analysis highlights the need for further improvement of Kazakhstan’s legal framework.
This highlights the need for further improvement of the legal framework through strengthening insurance-
based mechanisms for protection against the risk of loss of working capacity, expanding vocational rehabili-
tation programmes, and legislatively enshrining the principle of prioritizing the labour market integration of
persons with disabilities.

According to data provided by the National Bureau of Statistics of the Republic of Kazakhstan and the
Ministry of Labor and Social Protection of the Population, the number of persons with disabilities in the
country has been steadily increasing each year. As of 2025, approximately 743.9 thousand individuals with
disabilities have been officially registered, accounting for around 3.7 % of the total population. Notably,
about 375.2 thousand of them are of working age, which highlights the importance of improving both
employment opportunities and social support measures for this group [11].

One of the key indicators of social policy effectiveness is the level of public expenditure allocated to
supporting persons with disabilities. This reflects both the scale and the efficiency of state-provided
assistance. At present, a significant proportion of persons with disabilities depend on state benefits, largely
due to their limited access to the labor market. Low employment rates, in turn, negatively affect the
accumulation of pension savings within the mandatory pension system.

Another important issue is the limited participation of persons with disabilities in pension schemes
based on labor contributions and savings principles. Due to restricted employment opportunities, many
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individuals in this category are unable to build sufficient pension assets. As a result, they remain reliant on
state social transfers, which are relatively modest in size.

This problem is complex and influenced by a combination of social, legal, and psychological factors.
For instance, there is often a lack of awareness among human resource professionals, while employers may
be psychologically unprepared to engage in labor relations with persons with disabilities [12]. As noted by
L.N. Natsun, one of the main barriers to employment lies in employers’ reluctance to assume responsibility
for creating specialized workplaces, adapting them to the needs of persons with disabilities, and investing in
the necessary equipment. This reluctance is frequently justified by references to limited financial and
production resources [13; 674].

In the countries of the European Union, promoting the employment of persons with disabilities is
recognized as a key priority of social policy. To encourage employers, a wide range of financial support
instruments is used, including subsidies, dedicated funds, and tax incentives. These measures are primarily
aimed at adapting workplaces and creating accessible infrastructure. For example, in the Czech Republic, the
Labor Office provides one-time financial support to employers who create jobs specifically for persons with
disabilities. Such assistance is particularly relevant for protected workshops or specially adapted workplaces.
In addition, employers may receive subsidies to cover ongoing operational costs, along with various tax
benefits offered by the state. In Slovenia, organizations that hire persons with disabilities or provide them
with internship opportunities are eligible for additional tax incentives. These benefits are granted under
certain conditions and may cover between 50 % and 70 % of employees’ wages. However, the total amount
of such benefits cannot exceed the taxable base [14; 15]. Overall, the experience of European countries
demonstrates that effective integration of persons with disabilities into the labor market largely depends on
strong cooperation between the state and employers.

Evidence from developed economies shows that investing in rehabilitation and employment
opportunities for persons with disabilities is more beneficial for the national economy in the long term than
relying solely on social transfers such as allowances, benefits, or subsidies. Facilitating their participation in
the labor market not only reduces dependency but also generates broader economic returns [15]. In this
regard, A.N. Batalova notes that there is a growing demand for adaptation programs and technologies
designed to support the successful integration of persons with disabilities into the workforce.

At the same time, ongoing economic and social transformations require the development of new and
innovative approaches to address these challenges. It is also important to emphasize that employment for
persons with disabilities is not solely constrained by employer-related factors. Personal and social barriers
often make the process complex and time-consuming. In response, many developed countries have widely
adopted the concept of “supported employment”. This approach provides targeted assistance during the
adaptation period in a new workplace and helps address practical challenges that may arise, thereby
improving long—term employment outcomes [16; 175].

Comparative analysis shows that Kazakhstan’s disability pension system differs significantly in
effectiveness from those found in more developed countries. For instance, in Germany, the system is largely
based on insurance mechanisms and supported by well-developed vocational rehabilitation programs. In
contrast, Kazakhstan’s model remains heavily reliant on state-funded social benefits.

The experiences of Germany and South Korea highlight several key directions for improving pension
provision for persons with disabilities. These include expanding the role of insurance—based mechanisms
within the pension system, developing comprehensive vocational rehabilitation programs, creating better
conditions for employment, and ensuring closer integration between pension schemes and social as well as
medical support services.

Adapting these approaches, where feasible, to the Kazakhstan context could strengthen the
sustainability of the national social protection system and promote a higher level of social inclusion for
persons with disabilities. At the same time, as noted by G.A. Kuanalieva, S. Adilgazy, and M.N. Abisheva,
pension provision constitutes an integral and inseparable component of social protection in any state, as it
addresses the interests of all members of society. In this regard, one of the most important tasks in
developing an effective pension system is the establishment of high—quality and consistent legal regula-
tion [17].

Conclusions
The findings of this study demonstrate that the effectiveness of the disability pension system in the
Republic of Kazakhstan is constrained by a combination of socio-economic and legal factors. Despite recent
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reforms in the social sphere and the adoption of the Social Code of the Republic of Kazakhstan, the current
model remains primarily focused on providing state—funded social benefits. At the same time, legal and
institutional mechanisms aimed at promoting employment, ensuring professional rehabilitation, and
supporting the accumulation of pension savings by persons with disabilities remain underdeveloped. As a
result, the long-term financial security and social protection of this group remain limited.

A comparative legal analysis of the German and South Korean systems shows that more effective
models of disability protection are based on an integrated legal approach. Such models combine pension
provision with rehabilitation policies and active labour market measures, including vocational training and
employment support. This confirms that the improvement of the national system should not be limited to
expanding social benefits but must also involve comprehensive legal reform aimed at strengthening
institutional coordination between pension, labour, and social protection legislation. In this regard, it is
advisable to consider amendments to the Social Code of the Republic of Kazakhstan to explicitly introduce
the principle of rehabilitation and labour reintegration priority before the assignment of long-term disability—
related social benefits, following the German “rehabilitation before pension” principle. Furthermore, the Law
on Pension Provision of the Republic of Kazakhstan requires enhancement through the development of
additional legal mechanisms that would facilitate the formation of pension savings for persons with
disabilities who face limited employment opportunities. At the same time, legislation on employment should
be improved by expanding state support measures for employers who create adapted workplaces for persons
with disabilities. Such measures may include tax incentives, subsidies for workplace adaptation, and the
development of supported employment schemes. In addition, the introduction of a comprehensive legal
framework for assessing the needs of persons with disabilities-taking into account not only medical but also
social factors-would align national regulation with modern approaches applied in countries such as South
Korea.

Overall, the future development of the disability pension system in Kazakhstan should be directed not
only toward increasing the level of social payments but also toward modernizing the legal framework. This
includes strengthening insurance-based principles of pension provision, enhancing rehabilitation
mechanisms, and creating legal conditions that facilitate greater inclusion of persons with disabilities in
economic and social life.
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C.C. CypxoBa, A.b. AGnyanuesa

Kazakcran Pecny0iukacbIHAaFbl MYTeACKTIri 0ap agamMaapabl 3eiiHeTAaKbIMEH
KaMTaMachI3 €Ty MaceJesepi: CaJbICTBIPMAJIbI KYKBIKTBIK TAJ1Ay

Maxkana Kazakcran PecmyOnmkacslHIarbl MyTeAekTiri Oap amamaapisl 3eHHETAaKBIMEH KaMmTaMachl3 €Ty
MaceJeNIepiH CalbICTBIPMANbI-KYKBIKTHIK TYPFBIAA 3€pTTeyre apHajiraH. 3epTTeyIiH MaKcaThl — YIJITTBIK
MYTEICKTIKKe OaillaHBICTBI 3CHHETAKbIMEH KaMCBI3AaHABIPY IKYHECIHIH HETi3ri KYKBIKTBIK JKOHE
MHCTHTYLIMOHAI/IBIK MpoGiieManapbelH aHbIKTay, coHpaii-ak ['epmanus men Onrtycrik Kopes 3aHHamachH
caJIbICTHIPMaJIbl TalJay HeriziHjAe OHBI XKeTUAipy OarbITTapbiH a3ipiey. 3epTrey OapbIchiHIA (OpMabIbl-
KYKBIKTBIK, CaJIBICTBIPMAaJIbI-KYKBIKTHIK, XYHENiK XKOHE HOPMATHBTIK Tajlay OMAicTepl KOJTAHBUILABL, Oy
3eifHeTaKbIMEH KaMTaMachl3 €Tyl QJIEYMETTIK KaMChI3JaHIbIPY, CAKTaHIBIPY KOPFAaHBICHI JKOHE EHOCKKE
WHTETpaNys SJIEMEHTTEPIH KAMTHTHIH KEIIEHAl KYKBIKTHIK HHCTHTYT PETiHAE KapacThIpyFa MYMKIHIIK Oep/i.
3eprrey HoTwkenepi Kasakcran PecnyOnMKachbIHAAFBl KOJNAAHBICTAFbl 3CHHETAKBIMEH KaMCBI3IaHIbIPY
MOJICITIHIH HETi31HCH 6TEeMaKbUIBIK CHITATTa CKCHIH YKOHE MYTEICKTIri 6ap amaMaap/abl KOCINTIK OHAITY MEH
JKYMBICIIEH KaMTy TeTiKTepiMeH JKeTKUIKTI Typae OailnanpicnaranbiH kepcerTi. COHBIMEH Kartap
XaJBIKapalblK TOKipuOe 3eiHeTaKsl TeJeMAepiH OENCeHAl KYMBICIIEH KaMTy casicaThbl JKOHEe CaKTaHABIpyFa
HETi3/IeNiTeH KOpFay TEeTiKTepiMeH YIITACTBIPFaH HMHTErpalMsUIaHFaH KYHelIepaiH THIMIUIITIH Tonesneni.
Koperreiaaeina Kazakcranma myrenmekTiri Oap amammapisl 3eHHETAaKBIMEH KaMTaMachl3 €TYIIH KemeHIl
KYKBIKTBIK ~ MOJICNIIHE KONy KaXeTTUIM, OHbl CaKTaHObIPY KaruAaTTapblH KYIICHTY, OHaITy
GarmapraManapblH aMbITy JKOHE CHOCKKE HHTErPAlMsHbl BIHTAJIAHIBIPY LIApAapblH KEHEHUTY apKbLUIbI
JKYy3ere achlpy KEepeKTiri aTarl eTuUIIi.

Kinm ces3dep. 3eliHeTaKbIMEH KaMCBI3IAHIBIPY, MYTENEKTiK, KYKBIKTBIK PETTEy, SJIEYMETTIK KemiIIiKTep,
3aHHAMa, MYTeICKTiK OOMBIHIIIA 3CHHETAKbI, HHKITIO3UBTI KOFaM, XaJbIKapaJblK TOKIpHOE.

C.C. CypxkoBa, A.b. AGnyanuesa

IIpo0JieMbI NEHCMOHHOTO O0ecneYeHusl JMI ¢ HHBAJIMIAHOCTHIO B PecryOiiuke
Ka3axcraH: cpaBHUTEJIbHO—IIPABOBOIl aHAJIU3

JlaHHast cTaThsi MOCBAIIEHA aHAIN3y MPOOJEM IEHCHOHHOTO OOECIeUeHUs JIMI C WHBAIMIHOCTHIO B
Pecrry6nmike KasaxcraH B cpaBHHTEIBHO-TIPABOBOM KOHTeKcTe. Llenb paboThl 3akimiodaercss B BEIIBICHHU
KJTIOYEBBIX NTPABOBBIX U HHCTUTYIIHOHAIBHBIX IIPOOJIEM HAIIMOHAIBLHOW CHCTEMBI IEHCHOHHOTO O0ecredeH s
WHBAJIUJOB, a TakXke B Pa3pabOTKe HAIMpPABICHUH €€ COBEPIICHCTBOBAHMS HAa OCHOBE CPABHUTEIBHOTO
aHanM3a 3aKkoHopaaTenbcTBa [epmanunm u IOxHoit Kopeun. B mporecce uccnenoBaHust NpUMEHSUIHCH
(hOpMaNTbHO-IOPUINYECKU, CPaBHUTEIBbHO-IPABOBOW, CHUCTEMHBIH M HOPMATHBHO-TIPABOBOW METO/IbI
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S.S. Surkova, A.B. Abdualieva

aHaJIM3a, YTO IO3BOJIMJIO PACCMOTPETh NEHCHOHHOE OOecredeHne Kak KOMIUIEKCHBIM MpaBOBOM HMHCTHUTYT,
BKJIIOYAIOIMI 3JEMEHThl COLMANBHOTO OOecledeHHs, CTPaxOBOH 3aIlUThl M TPYAOBOH HHTETPALIUH.
PesynpTatel nccnenoBanus MoKas3aiy, YTO JIEHCTBYIOIIAs MOJENb IEHCHOHHOTO obecrnedeHus B PecyOmmke
Kazaxcran HOCHT mpenMyIIecTBEHHO KOMIIEHCALIMOHHBIN XapakTep U B HEJOCTaTOUHOM CTENEHM CBSA3aHA C
MeXaHH3MaM# TPO(HECCHOHANBEHOW peaOINTAIMA W 3aHATOCTH JIUI C WHBAJIUIHOCTHIO. B TO ke Bpems
3apyOCKHBIA OMBIT JEMOHCTPUPYET 3PPEKTUBHOCTh WHTEIPUPOBAHHBIX CHCTEM, COYCTAIOIIUX MCHCHOHHEIC
BBIIUIATHI C AKTHBHOW MOJHUTHKOW 3aHATOCTH U CTPAaXOBBIMH MEXaHM3MaMH 3alllUTHl. B 3akiroucHHe crenaH
BBIBOJ O HEOOXOOMMOCTH IIepexoja K KOMIUICKCHOM MpaBOBOM MOJENH IEHCHOHHOTO OOecredeHust
nHBaIHI0B B PecnyOmmke KazaxcTaH, OCHOBaHHOW Ha YCHJICHHH CTPAxXOBBIX IPHHIUIIOB, Pa3BUTHH
PeadHINTAIIMOHHBIX TPOTPaMM U PACIIUPEHHH MEP CONCHCTBUS TPYIOBOI HHTErpaIHU.

Kniouesvie cnosa: TCHCHOHHOE OGCCHC‘IGHI/IG, WHBAJIMAHOCTB, IIPABOBOC PETYJIUPOBAHUE, COILHMAJIBHBIC
rapaHTHH, 3aKOHOAATCJILCTBO, ICHCHUHU 110 UHBAJIMAHOCTH, MTHKJIIO3UBHOC 06HICCTBO, Me)KHyHapOﬂHLIﬁ OIIBIT.
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